
WHAT’S YOUR SCORE IN THE 

COLOR LINE 

Unpacking White Privilege in Food Systems 

and Urban Planning 
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Who we are 

• H. Fernando 

Burga, PHD 

• Claire Stoscheck, 

MPP 
• Eriks Dunens, 

MPP 
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Outline 

• - (30 minutes) Presentation: Food Systems and Race 

• - (25 minutes) White Privilege Exercise: Racial Color 

Line 

• - (20 minutes) Circle Reflection 
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Our goals 

• - For you to reflect on the impact of race in your 

relationship with food. 

 

• - For you to build your racial literacy knowledge. 

 

• - For you to identify what your next step is as a food 

advocate. 
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• - Participation: Everyone has an opportunity to participate. 

• - Honor: Honor people’s honesty from the place where they are at. 

• - Silence: Respect individual silence and the silence that we build. 

There is no need to fill silence. On the contrary, we will embrace 

silence. 

• - Understanding: We will seek to understand each other from the 

position that they speak from or choose to be silent, without projecting 

judgment. 

• - Brevity: We will be brief with our words in a manner that is 

respectful and honorable to others who have the right to enunciate in 

the space that we make. 

Rules for speaking and listening 
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• Non-closure: We act with non-closure, knowing that 

talking about race and engaging in racial literacy is a life-

long journey full of complicated twists and turns. Today’s 

conversation is not a check box, it is not a solution, and it 

is not an answer. Instead, it is the beginning of a search 

that is personal, communal and collective. 

The Golden Rule 
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• Race: The false concept that superficial adaptations to geography are genetic 
biological determinants that result in significant difference among groups of 
human beings. Race is a social construction without basis in science. However, 
the concept has very real implications in its impacts upon individuals and society. 

 

• Racial literacy:  Anti-racist knowledge and practices that provide the ability to 
recognize, name, challenge and manage various forms of everyday racism. 

 

• Prejudice or Bias: Learned prejudgment based on stereotypes about a social 
group that someone belongs to. Prejudice occurs at the individual level; all 
humans have learned prejudices. 
 

• Positionality: The concept that our perceptions are shaped by our positions 
within society. These positions allow us to see and understand some social 
dynamics while obscuring others. 
 

• Intersectionality: The understanding that we simultaneously occupy multiple 
social positions and that these positions do not cancel each other out, they 
interact in complex ways that must be explored and understood. 

Race, Racial literacy, and bias 
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White, Whiteness, Color blind Racism 

• White: The top classification of the socially constructed and 
hierarchically arranged racial categories. Those perceived and 
categorized as white are granted social, cultural, institutional, 
psychological and material advantages.  

• Whiteness: A term to capture all the dynamics that go into being 
defined and/or perceived as white and that create and reinforce white 
people as inherently superior through society’s norms, traditions and 
institutions. Whiteness grants material and psychological advantages 
(white privilege) that are often invisible and taken for granted by white 
people. 

• Color blind racism: Pretending that we don’t notice race or that 
race has no meaning. This pretense denies racism and thus holds it 
into place. 

• White Fragility: A state in which even a minimum amount of racial 
stress becomes intolerable for white people, triggering a range of 
defensive moves including anger, fear, guilt, silence, or withdrawal. 
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• Personal reflection 

 

• Question 1: What is a memory in which race has played a factor in 

your relationship to food? 

 

• Question 2: How does race currently impact your relationship to 

food? 

 

Let’s think about food 

9 



UNPACKING THE 

MASTER NARRATIVE 
The relationship between food, race, and our 

understanding. 



What is a master food narrative? 

• The overarching stories and frames about food that define 

our identity, our place in the world, and our relationship to 

others. 

• A master food narrative shapes perceptions and beliefs 

about food including where it comes from, who is it for, 

and what it should look like. 

 



My family‘s food 

narrative 

 

Take 1 



My family’s food narrative – Take 2 



Master food narratives and race 



Other food narratives are possible. 



My family’s food narrative – Take 1  



My family’s food narrative – Take 2 



My family’s food narrative – Take 3 



RACE, FOOD AND 

PLACE 
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Race, Policy, and Planning 

Housing Segregation 
  

Racially Restrictive Covenants 

  

Highway Construction & Urban Renewal 

  

 
1920’s 

  

 
1950’s 

  

Land Use Restrictions  
      & Housing Discrimination 

  

 
1938 

  

 
1968 

  

 
1975 

  

 
2000 

  

Gentrification 

  



1935 2010 



White privilege exercise 

120 20 120 20 

Where do you stand in the color line? 



Circle conversations 

Circle conversations will now give us a chance to practice talking about 
race. 

• A volunteer will offer to start sharing their reflection and 
response to the first prompt 

• When the first speaker is finished, they will invite a person 
who has not shared to speak next 

• If a person chooses to pass, they may do so in the 
moment 

• Before moving onto the next prompt, return to individuals 
who passed to see if they are ready to share 

• When all have had an opportunity to speak, move to the 
next prompt and begin again 

• Live out the conversation guidelines referenced earlier 

 



• Participation: Everyone has an opportunity to participate. 

• Honor: Honor people’s honesty from the place where they are at. 

• Silence: Respect individual silence and the silence that we build. 

There is no need to fill silence. On the contrary, we will embrace 

silence. 

• Understanding: We will seek to understand each other from the 

position that they speak from or choose to be silent, without projecting 

judgment. 

• Brevity: We will be brief with our words in a manner that is 

respectful and honorable to others who have the right to enunciate in 

the space that we make. 



Circle conversation questions 

• What are one or more ways in which you’ve had 

unearned disadvantage in your life? 

 

• What are one or more ways in which you’ve had 

unearned advantage in your life? 

 

• How do these advantages and disadvantages 

shape your relationship to food? 



WHAT NOW? 
Potential next steps 
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Principles of Qualitative Work 
The nature of planning, Social Justice and Equity is that they are fluid 
and dynamic processes, heavily dependent on culture, history, 
demographic and social changes, geography and power dynamics. 

 

Use diverse methods to attract diverse populations. 

 

• Don’t treat people as victims 

• Experience discomfort 

• Be ok with making mistakes 

• Engage racial literacy – lifelong journey 

• Think long term – always return 

• Be honest, transparent, accountable 

• Check your position 

• Find allies, forge relationships 

• Don’t just extract, share knowledge, co-author 

• Foster social spaces where contributions are palpable 

• Introduce qualitative measures  
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Principles for Quantitative Work 
• Although planners have little power they help predict, evaluate, analyze 

and make decisions about infrastructure matters. Demographic data is a 
crucial tool to ensure that equity can work.  

 

• Apply categories to Census & American Communities Survey data: 

 

• Segregation 

• Poverty 

• Housing  

• Unemployment 

• Borrowing 

• Retirement savings 

• Wages 

• Class mobility 

• Arrest and Incarceration 

• Health indicator and disparities 

• Education 

 

28 



Further reading on food and race 



Questions? 

• Contact us: 

 

• H. Fernando Burga - hfburga@umn.edu 

 

• Claire Stoscheck - stosc001@umn.edu 

 

• Eriks Dunens - dune0007@umn.edu 
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